Central Coalfields Limited
"Darbhanga House;Ranchi”

- Monthly Manpower Report in Format P-14 for the month of Nov'2023.

Category Strength as on 01.12.2023 of CCL
Officer 2244

M/Rated 9415

D/Rated 22368

P/Rated 0

Casuals 0

Trainees, Cat.| 296

Badlies 0

' Total 34323
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Head of Department (P/MP)
CCL , Ranchi.



Central Coalfields Limited

"Darbhanga House;Ranchi”
Format P-14()
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) Analysis of Increase and Decrease in Manpower Strength of Nov'2023(As on last day of the month),
Caregory MP as on 31.10.2023 | MP as on 30.11.2023 Appoimménl under Apptt.of Dep | F/Rectt. \Regul.|  Transfer Prom. Reinst. Total
Male | Fernale | Total | Male] Female | Total | 9.3.0 | 9.4.0 | SFVRS | L/Loser | of Executive e
Officer [ 206 | 199 | 2247 | 20a1 [ 203 [2206 [ 0 | o [ o T 0o T 0 | o [ o] 2 | 0 [ o | | 2
M/Rated [ ss02 | 812 | 9414 | av0r | 614 [sers | o | o | o T o 1 0 [ o T o1 0 | p [ o | T
D/Rated [ 20110 [ 2338 | 22688 | 20021] zaa7 2255 7 | o | o | o | 0 [ o T o] 1 | 0 | o | [ s
P/Rated [ o] o T o ToT o T 0o o T o T o T o 1 0 | o | o] 0 | 0 [ o] [ o
Casuals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Badlies 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Trainees,Cat./ 218 62 280 228 68 296 0 0 0 16 0 0 0 a 0 16
| Total [ 30978 | 3411 | 34389 [30891] 3432 | 34323 7 | o 0 16 0 | o | o] 3 | 13 [ o ] [ 30
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Category Reti £ . : ) ,
£0T) etirement | I'R.S. Resignation | Med. Unfit | Death | Termination | Dismissa Promotion | Regutarisari Ja
1 egularisation | SFI'RS Transfer | Total Decrease | Net Varriation Actual
Officer [ 3 [ o ] 2 | 0 [ o ] 0 l 0 | 0 [ 0 | o T o I 5 [ |
-3 =
M/Rated I 11 [ o ] 0 l 0 [ o ] 0 | 0 | 0 [ 0 | o T - [ [ |
12 1 1
Zisated | L4 [ o ] 2 l 0 [ 7 ] 0 | o [ % | 0 [ o T 7 7] 88 | a0 |
P/Rated l 0 [ o ] 0 l 0 [ o ] 0 | o ] 0 | 0 | o [ o ] p | p [ o
Casuals 0 0 0 0 0 0 0 0 0 0 0
Badlies 0 0 0 0 0
Trainees 0 0 0 0 0 0 0 0 16 16
Total 81 0 2 [ 0 [ 7 ] 0 0 13| 0 Il ¢ | 2 105 [ -66 |

Jat o) nf 2
Head of Department(P/MP)
CCL : Ranchi.



